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1. INTRODUCTION AND BACKGROUND

In the pursuit of academic excellence and holistic personal development,

Government College Kariavattom stands unwavering in our commitment to gender

equality and inclusivity. Gender sensitization is a fundamental ethos that guides our

institution. It involves creating a learning environment where all individuals,

regardless of their gender identity, feel valued, respected, and empowered to thrive.

Gender sensitization goes beyond policies and procedures; it's about fostering a

culture of empathy, awareness, and active engagement with gender-related issues.

At our college, we understand that gender diversity enriches our community. It brings

forth a multitude of perspectives, experiences, and talents that contribute to a more

vibrant and dynamic learning environment. Our commitment to gender sensitization

is our pledge to actively address these issues within our college community.

In this journey towards gender equality and inclusivity, we aim to empower all

members of our college community – students, faculty, staff, and administrators –

with the knowledge and tools to challenge stereotypes, promote equitable practices,

and foster an inclusive campus environment. Our college is a space where we

encourage dialogue, understanding, and advocacy for gender-related issues,

creating a supportive ecosystem where everyone can thrive.

2. GOAL AND OBJECTIVES

- Goal: To foster a gender-sensitive and inclusive environment at Government

College Kariavattom.

- Specific Objectives:

- To raise awareness about gender-related issues.

- To eliminate gender-based discrimination and harassment.

- To promote gender diversity and inclusion in academic and extracurricular

activities.



3. KEY INITIATIVES

3.1. Gender Sensitization Workshops and Training

- Organize regular workshops and training sessions for students, faculty, and staff.

- Cover topics such as gender stereotypes, gender-based violence, and creating a

safe and inclusive environment.

- Collaborate with external experts or organizations for specialized training.

3.2. Awareness Campaigns

- Develop and implement awareness campaigns targeting the college community.

- Utilize posters, newsletters, social media, and events to disseminate information

about gender issues.

- Celebrate International Women's Day and other relevant occasions to promote

gender equality.

3.3. Policy Development and Implementation

- Review and update college policies to address gender-related concerns,

including a robust anti-harassment policy.

- Establish clear procedures for reporting and addressing gender-based

discrimination and harassment.

- Ensure the policies are communicated effectively to all stakeholders.

3..4. Support Systems

- Create support mechanisms for students, faculty, and staff who have experienced

gender-based discrimination or harassment.

- Establish a confidential reporting system and provide access to counselling

services.

3.5. Gender-Neutral Facilities

- Ensure that the college provides gender-neutral restroom facilities.

- Encourage the use of inclusive language and practices throughout the campus.



4. MONITORING AND EVALUATION

- Develop key performance indicators (KPIs) to measure the effectiveness of the

action plan.

- Conduct regular surveys and feedback sessions to gauge the impact of initiatives.

- Adjust the plan based on evaluation results.


